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Ranked as a rising star (tier 1) (The Legal 500) and ‘Up and Coming’ (Chambers & Partners) in employment law, Joe is a
specialist in employment, sports and commercial litigation. He represents clients in employment tribunals, the Employment
Appeal Tribunal, the civil and appellate courts, and in sports and commercial arbitrations.
He acted (led by David Reade QC) in Tyne and Wear Passenger Transport Executive t/a Nexus v Anderson [2019] ICR
433, which is now the leading authority on the jurisdiction of employment tribunals in statutory wages claims.
Joe sits as a Chair of the Football Association’s National Serious Case Panel, adjudicating on all types of serious disciplinary
cases in grassroots football.
Legal 500 2022 (Employment): “Rising Star (tier 1)”
“Joseph is very personable and easy to talk to, which makes him great with clients and other lawyers alike. He is always keen
to help and goes the extra mile when something is urgent. Joseph is also very quick at picking up on both the legal and
commercial issues, pragmatic in his approach, and has an excellent knowledge of employment law – certainly one to watch.”
Chambers & Partners 2022 (Employment): Up and Coming
“He is incredibly easy to work with, he is always willing to help, and he is great with clients because he is personable and
explains things in a very clear and non-legalistic way. The quality of his work is excellent, he is very thorough, he grasps the
issues quickly, he is calm yet conﬁdent and he is really great to work with.”
“He is very thorough, he is excellent with clients, and he is unfazed by aggressive and well-resourced opposition.”
Other praise from clients and instructing solicitors:
“He put his case across to the judge in such a way that she could not say no. [My client] would want Joe ﬁghting his
corner any day.”
His pleadings and other written submissions have been described as “brilliant”, “spot on”, “top-rate” and “impressive”.
He is “superb, proactive”, “down to earth” and “very professional but also matter of fact”.
He gives “prompt and detailed attention” with “very clear analysis”.
“excellent – very impressed with his preparation and always helpful – great client care”
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AREAS OF LAW
Employment
Joe regularly appears in employment tribunals and the EAT in discrimination, whistleblowing and other statutory claims.
He acts for both claimants and respondents across a range of sectors (including education, the medical profession, retail and
ﬁnancial services). He actively welcomes instructions to attend tribunals in regions outside London.
Joe can be relied on to produce written work of the highest quality. His pleadings have been praised by instructing solicitors
and clients as “excellent” and “top-rate”. At a public hearing, Joe’s written argument was described as “excellent” by the
Employment Judge in the course of giving judgment in favour of Joe’s client.
Recent cases include:
Successfully defeating a claim for age discrimination arising out of a homeworking policy implemented during the ﬁrst
Covid-19 lockdown.
Successfully representing a respondent employer in an indirect sex discrimination claim: the claimant withdrew her
claim in its entirety at the end of Joe’s cross-examination of her, avoiding the need for the respondent’s witnesses to
give evidence.
Successfully defending a claim of unfair dismissal in a redundancy context for a large national employer in the retail
sector.
Successfully resisting a claim of disability discrimination, failure to make reasonable adjustments, unfair dismissal and
wrongful dismissal, following a multi-day trial.
Achieving a major costs order in favour of a respondent employer not exceeding £60,000.
Representing the claimant in a multi-day harassment and sex discrimination case.
Providing pro bono representation to a charity-sector employer in a multi-day unfair dismissal, whistleblowing and
discrimination case. Successfully obtained judgment dismissing all the claims.
Opposing Queen’s Counsel, securing a compensatory award for a claimant in an unfair redundancy claim.
Giving written advice on merits and quantum in a high-proﬁle unfair dismissal claim for a senior oﬃcial in local
government.
Sports
Joe is a member of Littleton’s Sports Law Group and welcomes instructions in sports law, both as sole counsel and led by more
senior counsel.

Recent sports law instructions include:
Advising on and litigating an arbitration under the English Football League Regulations (led by Paul Gilroy QC).
Litigating an FA Rule K Arbitration between a professional footballer and an intermediary (led by John Mehrzad QC).
Advising on, and drafting, an appeal to the Court of Arbitration for Sport against a decision of the FIFA Dispute
Resolution Chamber.
Drafting Particulars of Claim in a multi-million-pound football breach of contract claim.
Representing an athlete charged with an Adverse Analytical Finding by the IAAF.
Representing a high-proﬁle athlete in proceedings before the National Anti-Doping Panel.
Joe is a member of Sport Resolutions’ panel of arbitrators, for a three-year term running from 1 April 2021-31 March 2024,
sitting on a variety of sports-related arbitrations. He also sits as a Chair of the FA’s National Serious Case Panel, adjudicating on
all types of serious disciplinary cases in grassroots football.

High Court
Joe has a keen interest in High Court business protection and has appeared as sole counsel on applications for interim
injunctive relief.
During his pupillage, he also assisted with a number of interim injunction applications (including in the information technology
and insurance sectors).
Other High Court appearances include:
In Tyne and Wear Passenger Transport Executive t/a Nexus v RMT and Unite the Union [2021] EWHC 1388
(Ch), successfully defeating an application by two trade unions to strike out a claim for rectiﬁcation of a collective
agreement (led by David Reade QC).
In the QBD, successfully resisting an application to enforce the terms of settlement of an appeal to the Employment
Appeal Tribunal.
Various applications to Masters in the QBD and Chancery Division.
Various winding-up petitions.
Commercial
Joe has appeared as sole counsel in commercial trials and applications in the County Court, including:
In a multi-track trial before a Circuit Judge, successfully obtaining judgment and ﬁve-ﬁgure damages for a claimant in
the telecommunications sector.
Obtaining judgment at trial for unpaid fees on behalf of an independent school.
At trial, successfully defending a claim against an employment agency for loss of earnings alleged to be due to a
candidate after a job oﬀer was withdrawn.
Successfully applying to strike out, on grounds of res judicata, a claim brought by a former employee who had
previously litigated against the same employer in the employment tribunal.
Successfully resisting a claim brought by a recruitment agency for an introduction fee.
Successfully defending a breach of contract claim brought against a major telecommunications provider.
Applications to extend administrations.
Joe welcomes instructions to advise on civil litigation strategy and draft letters before action, pleadings and preliminary
applications.

Education, Scholarships and Prizes
Before his career at the Bar, Joe gained undergraduate and master’s degrees in Modern Languages and worked in both France

and Germany. He was ranked in the top three students in his law conversion course cohort and went on to be graded
Outstanding in his Bar exams.
Education:
2015: BPTC: Outstanding
2014: GDL: Distinction
2012: MSt Modern Languages (University of Oxford): Distinction
2011: BA (Hons) Modern Languages (Durham University): First Class
Scholarships and prizes:
Prize for performance in BPTC ﬁnals, Inner Temple (2015)
Law First Scholarship, University of Law (2014)
Exhibition Award, Inner Temple (2014)
Paul Methven Award, Inner Temple (2014)
Merton College Graduate Prize (2012)
Professional Memberships
Professional memberships:
Employment Lawyers Association
ELBA
Inner Temple

