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Nicholas specialises in Employment and Industrial Relations Law both in the
statutory tribunals and High Court. He also undertakes work in the fields of
disciplinary and regulatory issues and of sports related litigation. He also enjoys a
significant investigatory practice.

Practice Areas

Employment Law

Employment Related Litigation

Unfair and Wrongful Dismissal

Discrimination and Equal Opportunities Litigation
Whistleblowing

TUPE

Collective Labour Disputes and Trade Union Litigation
Internal Investigations

Restrictive Covenants and Confidential Information
Statutory Discrimination claims in the Civil Courts
Disciplinary and Regulatory Work

Sports Law

Mediation and ADR

Nicholas undertakes work on behalf of both employers and employees. He was
regularly instructed by a number of Trade Unions including the UDM, the BMA,
BALPA, ASCL and Nautilus.

According to Chambers and Partners 2026 “Nicholas Siddall KC is a highly skilled
silk who is widely praised for his client service. He regularly appears in the
Employment Tribunal and the High Court on behalf of claimants and
respondents, handling both discrimination and commercial employment
claims.”

“Nick is extremely thorough, gets to grips with details quickly, and is great on
his feet, ensuring he wins over the tribunal.”

“Nicholas Siddall turns instructions around very swiftly. He is on top of every
point and his mind is able to pinpoint the correct legal test and application
with consummate ease.”

“Nicholas Siddall is the full package; he's engaging, excellent, a charismatic
litigator and a highly skilled draftsman.”

According to Chamber and Partners 2025 “Nicholas Siddall KC is a highly skilled
silk who is widely praised for his client service. He regularly appears in the
Employment Tribunal and the High Court on behalf of claimants and
respondents, handling both discrimination and commercial employment
claims.

"Nicholas is excellent.”



"Nicholas is exceptional in all areas.”

"Nicholas is a masterful advocate.”

"Nick masters the factual background excellently and is very smart and
tactical. He focusses swiftly on the key issues and is very user-friendly
in sensitive cases."

"Clearly an expert in employment, with bags of experience and knowledge.
He's client-friendly, commercial and quickly builds a rapport with the client."

According to Chambers and Partners 2024 “Nicholas Siddall KC is a highly skilled
silk who is widely praised for his client service. He regularly appears in the
Employment Tribunal and the High Court on behalf of claimants and
respondents, handling both discrimination and commercial employment
claims.

"Nicholas is sharp as a razor; very tactical, not afraid of a fight, and has the
experience to see the downsides to balance the upsides."

"Brilliantly smart and focused. Always in charge; his preparation is second to
none."

According to Chambers and Partners 2023, Nicholas “is a highly skilled silk who is
widely praised for his client service. He regularly appears in the Employment
Tribunal and the High Court on behalf of claimants and respondents, handling
both discrimination and commercial employment claims.

"Nick oozes intellect and controlled aggression combined with superb client
handling.”

"His preparation and attention to detail is excellent. He always goes the extra
mile to make the difference in the cases he takes on.”

According to the Legal 500 2026 “Nick is a brilliant advocate. He really gets to
grips with the detail of a case and uses this to make clear, concise and
compelling submissions. He has a charming style that judges appreciate.”

According to the Legal 500 2025 “Nicholas Siddall KC is ‘a charming advocate,

able to win over judges’.

Nicholas also has a niche practice in the Employment Tribunals and High Court of
the Isle of Man where he appears and prosecutes claims across the full breadth of
their jurisdictions. He was instructed on a matter seeking to explore the extent of the
statutory whistleblowing/discrimination protection on the Island and the scope of their
interaction. He was also certificated to appear in the High Court of the Island on a 15
day wrongful dismissal hearing. He was successfully instructed by the Manx
Industrial Relations Service to advise on an appeal as regards the legal effect of the
statutory provisions that govern settlements on the Island. He was instructed to
defend a part time worker detriment claim brought by the former Appeal Judge of the
Isle of Man as regards his pension provision. He also secured an interim injunction to
secure the return to work of a doctor wrongly excluded from his NHS practice on the
Island. He recently advised a teaching union as to the lawfulness of its proposed
strike action on the Island. He was recently instructed by the Department of



Transport on a collective claim brought by a series of bus drivers who contend that
they have been unlawfully induced to give up their rights to collective bargaining.

Statutory Employment Practice

Nicholas undertakes work on behalf of union funded and high net worth claimants.
He previously advised unions such as the BMA, UDM, the Balfour Beatty Staff
Association, BALPA, ASCL and Nautilus International.

Nicholas is also regularly instructed by employers of all sizes. He is regularly
instructed by large international financial institutions, hedge funds and Lloyd’s
Insurance Syndicates and advised Hull, Carlisle and Norwich City Councils as to the
lawfulness of their implementation of single status. Nicholas also regularly acts for
large national and multinational companies such as the GMC, the NMC, J D
Wetherspoon PLC, Jet2.com, Kelloggs, Ocado, Edinburgh Woollen Mills, River
Island Group, Ambassador Theatre Group Limited, Tetrosyl Group PLC, National
Express/C2C, Swinton Group PLC, DHL International PLC, Virgin Media Limited,
Kwik Fit (UK) Limited, Menzies Distribution Limited, Barclays Bank PLC, Hilton
International Hotels, Birmingham Metropolitan College, Cammell Laird Shipbuilders
Limited, Al Jazeera International Limited, Moulton Brown Limited, The Thomas
Coram Foundation for Children, Electricity North West and Co-operative Financial
Services Limited. He also regularly acted for a variety of NHS Trusts, NHS Digital
and for Health Education England.

Nicholas appears regularly at both appellate and tribunal level in all areas of

practice. He undertakes work in the fields of wrongful and unfair dismissal, TUPE
and all facets of unlawful discrimination.

WHISTELBLOWING CLAIMS

Nicholas has particular experience in whistleblowing litigation. He successfully
appeared on behalf of a North West based leading Cancer Research NHS Trust
defending claims of whistleblowing unfair dismissal brought by the Head of
Research. He successfully appeared on behalf of the Head of Construction of a UK
construction company who contended that he was dismissed as a result of disclosing
fraud in the procurement of publicly funded construction contracts. The remedy
sought was £1.45 million. He has also advised a leading consultant academic as to
his long-standing claims of whistleblowing detriment arising from his disclosure of
breaches of infection protocols by his host NHS trust. He was instructed in defence
of a 10 day claim of whistleblowing brought by the CEO of an International Oil
Exploitation Company. The Claimant contended that he was dismissed as a result of
his disclosure of international bribery and corruption involving officials of the
government of Niger. The value of the remedy sought was in excess of £30 million.
Nicholas also appeared in the Court of Appeal for Health Education England in
defence of a test appeal addressing whether a trainee doctor can rely on the
provisions of s43K of the Employment Rights Act 1996 in order to advance a claim
against HEE as an education provider (led by David Reade KC and alone in the
EAT).



He was recently successfully instructed to pursue a ten day claim of whistleblowing
dismissal/detriment brought by the former CEO of a series of Isle and Man and UK
based Group companies. The remedy sought was in excess of £2 million. He
successfully defended an 8 day claim for whistleblowing dismissal on behalf of an
international financial institution. The Claimant sought damages of £2.3 million
reflecting a career long loss and he successfully defended the decision on appeal in
a manner which clarified the scope of the Jhuti principle. He was recently successful
in defence of a 11 day claim of whistleblowing detriment/dismissal brought by the
former head of a multi-academy trust in which the Claimant sought damages of in
excess of £500,000.

He was recently instructed in defence of a 13 day whistleblowing claim brought by
the former head of legal of a Midlands based pension fund administrator who
contended that she has been subjected to repeated detriments and dismissed as a
result of her disclosures of breaches of Equality legislation and corporate
governance requirements within the fund. He recently successfully defended a 10
day claim brought against a Lloyd’s insurance syndicate of whistleblowing advanced
by a former senior underwriter who contended that his dismissal was a result of his
raising allegations of fraud as regards oil drilling operations in the sea off Vietnam.
The Claimant sought a career long loss of £2.6 million.

Nicholas was recently successful in resisting an appeal to the Court of Appeal (with
Protect intervening) to determine the correct approach to separability in a claim of
whistleblowing in the context of the dismissal of head of UK Audit in an international
bank where the Claimant was dismissed for the manner of her alleged disclosures.
The Claimant unsuccessfully sought permission to appeal to the Supreme Court and
Protect sought there to intervene once more.

He was recently instructed by an international plastics manufacturer in defence of a
10 day claim of whistleblowing brought by the UK Head of Operations and the Head
of one of its UK sites where the claimants contend that they were dismissed as a
result of alleged protected disclosures. The combined remedy sought was in excess
of £1.3 million.

COLLECTIVE CONSULTATION/CONTRACTUAL CLAIMS

Nicholas undertakes significant collective unlawful deductions and contractual
claims. He was instructed on a collective unfair dismissal/protective award claim
brought by 428 claimants against a National Bakery who asserted that they have
been dismissed by their employer imposing changes to their terms and conditions of
employment. Additionally he successfully appeared on behalf of 408 union backed
claimants whom asserted that their employer had unlawfully failed to restore their
enhanced shift and overtime payments after they agreed to a temporary variation of
their contractual terms in order to assist the employer through the effects of the
“credit crunch”. The value of the reduced payments amounted to £1.2 million per
annum. He was successful in a test case supported by the BMA in advancing a claim
on behalf of a trainee doctor as the proper construction of the pay protection
provisions in the relevant national agreement regarding qualified doctors returning to



training. He was instructed by the UDM to advance collective consultation and unfair
dismissal claims on behalf of 371 of its members who were dismissed as a result of
the closure of the Thoresby Colliery. He was further instructed to advise an
international maritime haulage company as to the lawfulness of amending the
contracts of 39 of its employees at a specific location or whether the same amounts
to an unlawful inducement to their giving up collective bargaining.

Nicholas successfully appeared (then led by David Reade KC) on an appeal to the
Court of Appeal to determine the precise interaction of the concepts of affirmation
and the ‘last straw’ doctrine in the context of a claim for unfair constructive dismissal.
He was instructed on a collective claim brought by the staff association of an
international construction company on behalf of 27 of its members to seek to prevent
the alleged unlawful removal of a historic bonus provision in their contracts of
employment.

Nicholas also recently advised a teaching union as regards the proposed lawfulness
of their action short of a strike.

He recently appeared for a series of care providers as to the issues arising from the
(now repealed) 2021 Regulations requiring the vaccination of workers in care homes.
This has addressed the lawfulness of the provisions, the discrimination issues raised
thereby and if a dismissal of multiple employees on this basis triggers an employer’s
obligations of collective consultation. Nicholas wa instructed in a test case
determining the lawfulness of an employee’s dismissal in those circumstances.

He is instructed on a 11 day claim brought by 150 professional Court and Ministry
of Justice interpretors/translators seeking to contend that they are workers and
entitled to holiday pay and the NMW.

He recently secured a 7 figure settlement for a banker who suffered from cancer
where his employer unilaterally removed his right to health cover in breach of its
Braganza duty.

DISCRIMINATION

Nicholas acts on behalf of claimants and respondents in heavy-weight discrimination
cases. He has a particular interest in the issue of the territorial scope of the Equality
Act and its application outside Great Britain. Nicholas appeared before the EAT in a
decision addressing the territorial scope of the Equality Act in the context of a
mariner. The judgment of the EAT addressed the application of the Bleuse principal
outside the territorial scope of the EU and how the same interacts with the provisions
of the Equality Act 2010 (Ships and Hovercrafts) Regulations 2011.

Examples of his practice in addressing the various strands of discrimination are:

Race Discrimination

He was instructed in a high-profile claim on behalf of a claimant surgeon claiming
race and religious discrimination and whistleblowing detriment. The matter was listed
for twenty days and attracted significant press and Parliamentary attention as a



result of the surgeon's allegations of inadequate care being provided to Muslim
children in the Midlands. He acted on behalf of a trainee claimant surgeon in an eight
day claim of race discrimination/victimisation with a pleaded value of £2million. The
claimant’s allegations spanned six years and he alleged that his unlawful treatment
by the respondent had caused him to fail in his career as a surgeon. Nicholas
successfully appeared on behalf of the respondent in a fifteen day claim of race
discrimination, harassment and victimisation where an assistant manager of a public
house in a national pub chain contended that he had repeatedly been overlooked for
promotion because of his status as a black African male. He acted on behalf of the
Embassy of the State of Qatar in an 8-day discrimination hearing involving issues of
Diplomatic Immunity and the effect of such a plea on the Employment Tribunal’s
ability to determine a claim against the Embassy under the Equality Act.

He recently successfully defended a 10 day claim of race discrimination brought
against a major sporting governing body. The Claimant asserted 64 separate acts of
discrimination/victimisation culminating in his dismissal.

He is currently instructed on behalf of an international payment business in defence
of an 11 day case of sexual, racial and disability harassment/discrimination where
the Claimant seeks a career long loss of in excess of £2 million. The vast majority of
the Claimant's claims were dismissed in the liability judgment but he seeks to pursue
his claim and the remedy hearing shall address nuanced issues on the causation of
loss.

Religion and Belief

Nicholas has a particular expertise in cases of religion and belief discrimination. He
appeared on behalf of a former employee of South Yorkshire Police who asserted
that his belief in the threat of a Satanic new world order amounted to a protected
belief under the Equality Act and thus his dismissal amounted to unlawful
discrimination. He was instructed by a national telecommunications company in the
defence of a 10 day claim of religious discrimination brought by a regional sales
operative who asserted that her manager was systematically abusive of Muslims. He
was also instructed to advise a national print distributor as regards the potential
religious harassment implications of its distribution of the special edition of “Charlie
Hebdo” following the 2015 Paris attacks. He successfully appeared on behalf of an
international travel company in defence of a seven day claim of race/religious
harassment brought by its former head of IT arising from the dissemination of racially
harassing emails within the organisation.

He was recently instructed by a prominent academic who contended that he had
been the victim of race/religious discrimination and who secured an award of £3.3
million against his former employer university.

He was instructed in defence of a 13 day claim of racial harassment brought by the
UK head of an international payment provider who alleges that he was systematically
harassed by his US based superior. The Claimant seeks a career long loss of in
excess of £2 million.



He was recently instructed in a 10 day case in defence of a claim brought by a
Jewish Zionist who contends that the posting of comments on Instagram/Facebook
by her colleagues as regards the Israeli response to the recent attacks amounts to
religious discrimination against her.

Gender and Sexual Orientation

Nicholas also appears in significant sexual discrimination, sexual harassment and
sexual orientation discrimination claims including acting for the claimant in a gender-
based victimisation claim with a pleaded value of £4.3 million brought by a consultant
anaesthetist against her former employer NHS Trust. He was further successful in
his defence of a seven day hearing of sexual orientation discrimination brought by a
homosexual male claimant against Blackpool Pleasure Beach. He appeared for the
claimant on a claim with a pleaded value of £1.6 million where it was alleged that the
claimant’s London city based international property firm systematically passed her
over for promotion and payment of bonus by reason of her gender/nationality. He
was instructed on behalf of a leading academic who contended that she has been
discriminated against on behalf of her IVF treatment (and her
disability/whistleblowing) by her London based employer University. The value of the
remedy sought was £1.4 million and the matter was listed for nine days. He was
instructed by the Claimant in a ten day sexual harassment claim brought against one
of the largest sets of Barristers’ Chambers in the UK based in the North West. The
Claimant was a former clerk and asserted that she had been subjected to repeated
gender-based harassment by the senior criminal clerk and her colleagues. He was
instructed in defence of a fifteen day claim of equal pay, gender and disability
discrimination, whistleblowing and constructive dismissal involving an architect in a
property development business who sought a remedy in excess of £1 million. He
was recently instructed in defence of a 20 day of claim of sexual harassment and
equal pay brought by the territory manager of an international financial institution.

He recently successfully defended an 8 day claim of maternity based discrimination
and sex based harassment brought by a residential property manager of an London
based property LLP. The remedy sought was in excess of £3million. He secured an
award of £225,000 in costs against the Claimant.

Disability

Nicholas is regularly instructed in both pursuing and defending significant disability
discrimination complaints. He was successful in his representation of Hull City
Council before the Court of Appeal on the issue of when time starts to run for the
purposes of presenting a complaint of a failure to make reasonable adjustments. He
was recently instructed by a national firm of solicitors in defence of a fifteen day
claim of disability discrimination and constructive dismissal brought by a solicitor who
alleged that her career has been ended by the respondent's refusal to make
allowances for her physical and mental disabilities. He successfully appeared for an
NHS Trust in defence of a ten day case of disability discrimination (and three days
on appeal) where the claimant nurse was dismissed as a result of serious criminal
offending which amounted to non-insane automatism. The claimant contended that
the Trust was guilty of discrimination and further failed to make reasonable
adjustments in dismissing her in those circumstances. The claim had a pleaded



value of £500,000. He appeared in defence of a career long loss claim where the
claimant suffered from “cluster headaches” which were described in the medical
evidence as the most painful condition which a human being can suffer. He further
successfully appeared for the Claimant in a ten day claim of disability discrimination,
harassment and failure to make reasonable adjustments brought by an international
account manager of Barclays Bank. The Claimant sought a remedy of in excess of
£1 million. He was instructed by a national pub chain in defence of a 10 day claim of
disability discrimination/harassment brought by an assistant pub manager who
asserted that she had been forced from her role as a result of a campaign of
discriminatory treatment. He successfully appeared in a 7 day claim on behalf of a
former analyst at Societe Generale whom contended that his redundancy dismissal
was a sham and was in fact done by reason of his multiple sclerosis. The remedy
sought was in excess of £2 million.

He was recently successful in a ten day claim of direct and disability related
discrimination and a failure to make reasonable adjustments on behalf of the Deputy
Head Teacher of an Academy Trust whose claim seeks a remedy in excess of
£450,000. He also recently appeared on an appeal to the EAT in this matter
addressing the correct approach to ‘constructive knowledge’ in a case of disability
discrimination.

Age

He advised the National Probation Service (South Yorkshire) as to the lawfulness of
its proposed early retirement and redundancy packages. Further he was successful
in his representation of the respondent in a collective challenge to the lawfulness of
North West Business Link's enhanced redundancy payments package. He was
instructed by a North East based local authority to defend a claim brought by an
older applicant contending that his application for a Head of Culture role was not
progressed by reason of his perceived proximity to retirement. The Claimant sought
a career long loss of earnings and pension valued at in excess of £600,000.

He was recently instructed in defence of a five day claim brought by female sales
operative in a national furniture business who contended that she had been
subjected to repeated harassment by reason of her age.

Equal Pay

Nicholas had significant involvement in the equal pay litigation which progressed in
the North East of England. He acted for a number of NHS Trusts and was also
instructed to represent the GMB in its defence to the Hartley challenge to Agenda for
Change prior to the decision of the GMB to combine representation with the other
NHS Unions. He also appeared in significant local authority equal pay work. For
example he was instructed on a twenty day local authority "MF" hearing on behalf of
a series of successor schools and regularly appeared in equality of value hearings
before the tribunal.

He successfully defended a collective “like work” claim brought by operatives in a
photographic paper factory who sought to compare their roles with those of machine
operators. He successfully appeared in defence of a claim for equal pay brought by a



teacher in a prestigious South East based fee-paying school whom contended that
her pay as a tennis coach was unlawfully less than that of her male peers. He was
instructed in defence of a thirteen day equal value claim involving allegations of
gender discrimination/harassment/victimisation brought by a female Operations
Director of an international retail technology consultancy. The value of the remedy
sought was in excess of £500,000. Nicholas was recently instructed in defence of a
significant claim for equal pay (equal value) brought by the female Design Director of
a national office installation company.

He was also instructed to advise a series of Claimants in their collective equal pay
claim brought against Birmingham City Council. He was recently instructed in
defence of a 20 day equal pay claim advanced (on the basis of like work and equal
value) by a Territory Manager of an International Financial Institution.

TUPE

Nicholas has significant experience in the area of TUPE litigation. He was
successful in his representation of the GMB before the EAT in securing a judgment
that the TUPE Regulations and the Acquired Rights Directive are of trans-national
effect and apply outside the territorial scope of the European Union. He appeared in
an appeal addressing whether TUPE applies to the MOD's decision to award a
military support contract in the Falkland Islands to a Dutch company. The decision of
the EAT addressed the application of the Service Provision Change definition
contained within TUPE 2006 for the first time in an international context. He was
successful in the defence of an eight day case to determine the extent to which a
series of senior employees employed by a group company are able to assert that
they are properly ‘assigned’ to a series of transferred subsidiary companies and thus
present claims of unfair dismissal. He was instructed to defend a collective unfair
dismissal/TUPE consultation claim brought by 21 baggage handlers at Manchester
Airport who contend that they were unfairly dismissed following a relevant transfer.
The value of the remedy sought was in excess of £2 million. He was instructed by a
South East based trains company in defence of a failure to consult claim brought by
a union on behalf of 599 employees seeking a remedy in excess of £1.1 million.

He was recently instructed to pursue a Regulation 11 claim as regards the provision
of inadequate ELI by a transferor in the context of the transfer of numerous care
workers between two providers. The transferee discovered that the transferor was
historically underpaying its workers and sought to claim the fine imposed against it
by the Low Pay Unit from the transferor which is not a point addressed by previous
authority. In addition the transferee sought to claim damages for the negative effect
on its reputation by its being ‘named and shamed’ as regards this underpayment. He
was also recently instructed to pursue a Regulation 11 claim as regards a transfer of
a cleaning contract where the Claimant sought a remedy of £1.2 million.

He was also instructed on behalf of the successor to the Jaeger group of companies
to defend TUPE consultation and notice pay claims brought by the members of the
former senior management team of Jeager.

WORKING TIME/NATIONAL MINIMUM WAGE




Nicholas has particular experience in the field of the Working Time Regulations and
was involved in the reference to the CJEU regarding the lawfulness of "rolled up”
holiday pay. He was successful on behalf of the claimants in a test case to
determine the rights of over 100 union backed harbour pilots to daily and weekly rest
breaks or suitable compensatory rest. The decision was considered on appeal and
the judgment of the EAT referred to the CJEU the question of the proper application
of the derogation provided by Regulation 21 of the WTR and its compliance with EU
law. He was recently instructed by a national security company to assess the extent
to which its working patterns comply with the WTR and EU law.

He has a particular interest in the difficult issue of the interaction of holiday pay and
PHI payments and the proper level of holiday pay in such circumstances. He recently
advised a Magic Circle firm as to the correct manner to amend its internal policies to
address holiday pay in the context of PHI. He successfully appeared in a test case
backed by the BMA in order to determine whether Waiting List Initiative payments
are properly to be considered in the calculation of a consultant’s holiday pay. He was
recently instructed on an appeal to the EAT to determine whether the provision of a
contract of employment to a worker during their engagement prevents their rights to
holiday pay accruing and negatives the principle in King-v-Sash Windows.

Nicholas is regularly instructed to advise employers as regards the proper approach
to holiday pay particularly in the context of overtime. He has advised several
employers including the GMC, the NMC and a national health care provider.

Nicholas is also regularly involved in advising employers as to the difficult issue of
National Minimum Wage compliance. For example he was recently instructed on
behalf of a national food wholesaler to review their working patterns and contractual
documentation to ensure their compliance with both the WTR and the National
Minimum Wage. He also recently advised an international airline operator, a national
fruit picking business, a chain of department stores, a national brewery and an
international maritime company as to the compliance of their pay systems with the
NMW and the territorial effect of the relevant provisions. He is frequently instructed
to address NMW compliance in the context of uniform policies and the
accommodation offset allowance.

He was recently instructed by a Championship football club to defend a National
Minimum Pay claim in the EAT as regards the club’s provision of credit as regards
the purchase of season tickets to its employees.

As detailed in the ‘collective claims’ section Nicholas is currently instructed on
various worker status claims in the context of professional court interpreters, GMC
panel members and NMC panel members.

AGENCY WORKERS

Nicholas has a particular interest in the provisions of the Agency Worker Regulations
and has been instructed to advise several employment agencies as to how best to
amend their business practises in order to comply with the commencement of the
Regulations. He appeared in the first Employment Tribunal decision addressing the
lawfulness of the implementation of the “Swedish derogation” in the contracts of



seven agency workers concluded with an agency and multi-national petroleum
supplier. He further advised the Police Service of Northern Ireland as to the effect of
the Regulations and the “Swedish derogation” on the lawfulness of its recruitment
practises. He recently advised a national social contractor as to the lawfulness of its
approach to the payment of agency workers.

He recently successfully appeared on behalf of a multi-national Employment Agency
in defence of a claim brought by an NHS contractor against a Trust and the Agency
asserting unequal treatment of the Claimant on the basis of his agency worker
status. The matter was successfully defended on appeal.

Internal Investigations

Nicholas is ranked in Band 1 for investigations in Chambers UK 2026. His entry
reads:

“Nicholas Siddall is an experienced silk who is instructed by companies to
investigate workplace discrimination and whistleblowing matters.”

“He is very professional and thorough, and worked at speed against tight
deadlines.”

“Nicholas is lovely to work with and always prepared to go the extra mile. He
has an impressive intellect.”

“Nick Siddall was excellent - thorough yet practical and extremely easy to
work with.”

“He understands the bigger picture and has been super responsive.”
“Nicholas Siddall of Littleton Chambers is an experienced silk who is
instructed by companies to investigate workplace discrimination and
whistleblowing matters.”

Chambers UK 2025

Nicholas has also considerable experience of acting as an independent investigating
officer and has experience of investigating diverse grievance and disciplinary
matters, often involving detailed allegations and a wide range of witnesses. In this
work, Nicholas has been instructed by a wide range of medical professionals and
organisations, including medical defence unions, law firms, academic institutions,
charities, financial and IT institutions and private companies across various
industries.

A recent example of such an investigation was as regards wide-ranging grievances
raised by a legal assistant in a law firm asserting discrimination and unfair treatment
by one of the partners of the same. Nicholas was also instructed on a disciplinary
investigation in an international mining company arising from grievances raised by
the environmental team as regards a Development Director in the context of a
mining project which would affect an international heritage site. He has recently
completed a month long investigation into alleged bullying and harassment within an
international financial institution. He has also recently completed a two month long
investigation into allegations of racist bullying brought by employees of a UK
subsidiary of an international IT company. Nicholas has recently completed the
hearing of an internal grievance appeal brought by an employee of an international
price comparison website where the employee alleged that she had been harassed
by her expression of gender critical views.



Nicholas was recently instructed on an investigation on behalf of a Royal institute in
order to investigate a query raised by the Charity Commissioners as to whether the
provision of a flat to the former President as a part of his remuneration package was
lawful and in accordance with the objects of the Institute. He was recently instructed
by an International Software provider to assess whether its UK based Head of Legal
had engaged in unlawful bullying of her subordinate based in the Middle East. He
has just completed a lengthy investigation into the actions of the CEO of a national
car dealership and whether his actions amounted to a ‘material default event’ under
the terms of a relevant share purchase agreement.

He is currently instructed on a lengthy investigation as regards the alleged
misconduct of a CEO of a Local Authority involving allegations of bullying,
discrimination and misleading relevant regulatory bodies.

He was also instructed to sit as the disciplinary chair in a hearing brought by an FSA
regulated entity as regards its Head of Compliance. Nicholas was recently instructed
to sit as the Chairman of an internal appeal brought by the former CEO of an
extremely well known international fashion brand appealing his dismissal on grounds
of serious sexual harassment of junior female employees.

Injunctive/High Court Practice

Nicholas is regularly instructed to appear in both the Queen’s Bench Division and the
Chancery Division of the High Court in breach of employment contract and business
competition cases (particularly in relation to applications for injunctive relief). In
particular he has experience in relation to: Confidential Information, Springboard
Relief, Restrictive Covenants, Database Rights, Team Moves, diversion of business
opportunities and bonus claims.

Examples of his recent practice include seeking springboard relief to restrain the
competitive employment of the Head of Sales and Head of CMS of a national payroll
software provider as a result of the employees’ breach of the restrictions contained in
their contracts of employment and misuse of significant confidential information. He
recently appeared on behalf of a Sales Director of an international mobile
telecommunications provider seeking to resist an injunction sought by his former
employer seeking to restrain his new employment. He successfully acted on behalf
of an international accountancy business seeking to restrain two of its former
employees who seek to set up a rival business through a staggered team move.
Nicholas advised the former COO of an international brand loyalty conglomerate as
regards his new employment with a competitor which involved consideration of the
potential enforceability of his post-termination restrictions under Delaware Law. He
successfully resisted wide ranging applications for disclosure, forensic imaging of
devices, committal for contempt and affidavit evidence as regards a sales manager
of an international property company. Nicholas also secured injunctive relief to
protect the confidential information of a company engaged in the design of bespoke
braking systems to a variety of Formula 1 teams and NASCAR. He successfully
appeared on behalf of an international patent attorney to defend allegations of
unlawful competitive activity raised by his former employer practice. He was
instructed in a case that was listed for an 8 day hearing for springboard relief and
damages as regards an alleged team move involving 4 providers of independent



price verification services to international financial institutions where the Claimants
sought significant undisclosed damages.

He recently successfully acted on behalf of an international time recording software
company and separately on behalf of a producer of braking systems to prestige cars
and Formula 1 in seeking injunctions to restrain the employment of their former
employees by competitors. He was recently instructed on a lengthy trial arising from
‘without notice’ and subsequent ‘on notice’ injunction applications to restrain the
employment of the CEO and Sales Director of an international 3D printing business
with a competitor. He recently secured without notice non-compete and confidential
information relief against the vendor of an international aesthetic surgery provider as
a result of his running a competitive business whilst remaining in employment.

He was also instructed on a 10 day High Court claim of wrongful dismissal on behalf
of the former Chief Executive of an international aviation parts provider. He further
secured a £300,000 enhanced redundancy payment on behalf of a former employee
of a multi-national banking institution.

He was instructed on behalf of a leading actors’ directory in defence of a claim

brought by Equity which seeks to assert that the directory is an Employment Agency
within the meaning of the relevant statutory provisions.

Statutory Discrimination Claims in The Civil Courts

Nicholas regularly applies his expertise in statutory discrimination law to claims in the
education and goods and services sector in the civil courts. He is aware of the need
to adopt a differing and more procedurally driven focus to litigating such claims.

He successfully appeared on behalf of a University in defence of multiple claims of
disability discrimination and reasonable adjustments advanced by a former student.
The claim involved multiple allegations and the claimant contended that as a result
he had lost a successful career at the bar. Damages of £10 million were sought. He
acted for the York Barbican theatre in defence of a claim brought by a disability
rights campaigner of a failure to make reasonable adjustments as regards the
application of its charging policy regarding carers of disabled persons. Nicholas also
successfully represented the MEN Arena in defence of claims of discrimination and a
failure to make reasonable adjustments brought by a disabled person as regards
adequate provision of toilet facilities.

Nicholas also has a significant advisory practice in this area for example he advised
a national retail chain as regards the access issues raised by the format of its
premises and as regards a threatened claim of a failure to make reasonable
adjustments. He advised an international hotel chain as regards its obligations
regarding the provision of television access across its estate in order to meet the
needs of hearing-impaired persons. He recently advised a North East based Local
Authority as to the gender, gender reassignment and religion and belief
discrimination issues arising from its operation of a historic Turkish Baths.



Disciplinary and Requlatory Practice

Nicholas is a member of Littleton’s disciplinary and regulatory team and he accepts
instructions in a variety of disciplinary and regulatory environments.

Many of Nicholas’ cases have been in a healthcare setting which has given him a
detailed understanding in respect of internal disciplinary procedures (personal and
professional conduct cases) and the developing jurisprudence concerning the court’s
jurisdiction to grant injunctions to restrain either the dismissal or suspension of
medical or allied professionals. For example he acted for the Department of Health
of the Isle of Man in its defence of injunctive proceedings brought by two consultants
regarding their suspension from NHS practice. He also assisted the Department of
Health of the Isle of Man to secure an injunction to restrain breaches of patient
confidentiality by a former surgeon. He advised a leading academic consultant as to
the prospects of successfully restraining his dismissal from his UK teaching and
clinical posts on the grounds that they amounted to a breach of contract following his
alleged whistleblowing disclosures. He secured (led by Damian Brown QC) the
return to work of a prominent consultant cosmetic surgeon after his wrongful
exclusion from his private practice by a national private hospital group.

He was recently instructed by an East Anglian NHS Trust to defend applications for
interim relief and declarations advanced by its Head of Clinical Children’s Services.

Nicholas also has wide experience appearing in internal appeals and hearings.
Examples of this include successfully appearing as an advocate on behalf of Health
Education England in response to an internal appeal lodged by a GP trainee against
the removal of his National Training Number and appearing as an advocate on
behalf of a prominent North West based cancer treatment hospital in an internal
disciplinary hearing regarding the alleged assault of a junior doctor by a Consultant
cosmetic surgeon. He also appeared on behalf of a construction industry training
provider in an internal appeal against the decision of the National Plant Operators
Registration Scheme to remove the provider’s training registration.

Sports Law Practice

Nicholas is a member of Littleton’s sports law team and accepts instructions from
individuals and organisations in the ordinary courts and the relevant
disciplinary/adjudicatory tribunals. Nicholas is an appointed panel member for Sports
Resolutions who are the leading sports appeals/arbitration service. He is a
contributor to articles for LawInSport.

The Legal 500 2020 states: “Other key names include Nicholas Siddall QC, who
focuses on anti-doping cases ‘His unfailing availability and collaborative nature
make him a delight to work with.”

Recent instructions include -acting as an independent legal advisor to British
Shooting in its selection of athletes for the Cyprus World Cup event and advising a
prominent cyclist as regards a doping charge raised by UKAD. He recently advised a
prominent GB cyclist as regards his appeal against the decision of British Cycling
that he was not to be selected to compete in the Olympics in Rio. He also drafted the
service agreement of the Head Coach of a Super League Rugby Team. Nicholas


https://www.legal500.com/firms/9469-chambers-of-gavin-mansfield-qc/9469-london-england/lawyers/621821-nicholas-siddall-qc/

further appeared on behalf of a number of individuals including the Head of Business
Development of a Premiership Rugby team, a former Defence coach of a
Premiership Rugby Team and the former Manager of a Championship football team
in their claims for wrongful dismissal. He further advised a Championship Football
club as to their rights to compensation as a result of the signing of one of their youth
development players by a Serie A club.

He was instructed to pursue the unfair dismissal claims of the two groundsmen of
Hull City FC and Hull FC against the stadium management company of the KCOM
Stadium. He successfully represented a Super League Rugby League Club in
defence of a claim of tort/breach of contract brought by a former international player
asserting that he was dismissed and sustained loss as a result of misleading advice
given as to the lawfulness of a supplement by the club’s conditioning coach. He was
recently instructed to defend an eight day claim brought by a physiotherapist against
the English Institute for Sport as regards the alleged TUPE transfer of services
provided to GB Taekwondo. He was recently instructed by a Championship football
club to appeal a decision of the Player Related Dispute Commission as regards
deductions from the wages of a player.
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