
Employment Extravaganza 2026
Agenda

WiFi Information: All guests can connect to the ‘RCS Public’ Wi-Fi, 
once you have clicked onto the network, there will be a few boxes 
of information to fill in, and then press connect.

Time Title Speakers

9:30am-9:55am Registration & Coffee

10am-10:30am Whistleblowing: Recent 
Developments and Future Trends

Carol Davis KC
Joseph Bryan

10:30am-11am Costs in the Employment Tribunal: 
Caselaw & Tactics

Daniel Tatton Brown KC
Benjamin Gray

11am-11:30am Coffee Break

11:30am-12pm Stop Press: Recent Developments 
in Privacy in the Employment 
Tribunal

Dale Martin KC
Lydia Banerjee

12pm-12:30pm What you're Proposing: The Duty 
Under s188 TULRCA

Nicholas Siddall KC 
Grahame Anderson

12:30pm-2pm Networking Lunch

2pm-2:30pm Appeals to the Court of Appeal Niran de Silva KC 
Sophia Berry

2:30pm-3pm Disclosure Duties and Diversion of 
Opportunities

Lucy Bone 
Charlene Ashiru

3pm-3:30pm Tea Break

3:30pm-4pm Garden Leave: update and tips Adam Solomon KC 
Charlotte Davies

4pm-4:30pm Lessons from Guy Carpenter v. 
Willis Re

Jonathan Cohen KC 
Matthew Sheridan

4:30pm-6:30pm Networking Drinks









































































































Employment Extravaganza 
Disclosure Duties and 

Diversion of Opportunites

Lucy Bone 
Call: 1999

Charlene Ashiru
Call: 2008

Lucy is a leading senior junior known for robust and versatile advocacy 
across all aspects of employment law in the High Court, ET, EAT and 
Court of Appeal. Lucy is Co-Head of Littleton’s Employment Group.

Lucy recognised for her business protection expertise, involving 
unlawful employee competition, team moves and diversion of business 
disputes. Lucy is regularly instructed in urgent injunctions, speedy trials 
and multi-party trials, both as sole counsel and leader. She was 
successful in the Court of Appeal in Planon v. Gilligan [2022], the 
leading case on interim enforcement of non-compete covenants. This 
year, Lucy made new law by successfully arguing an extension of the 
scope of unlawful means conspiracy in Lux Films Ltd v. Fowler [2026].

Lucy’s statutory employment practice emphasises high-value, complex 
discrimination, equal pay and whistleblowing, often with regulatory 
implications and international elements. Lucy is experienced in TUPE 
and collective rights and has acted in several test cases on worker 
status. Many of Lucy’s cases involve very senior managers or 
high-profile figures, and have strategic or commercial sensitivity.

Continuously recommended in the Directories as a leading practitioner 
since 2005, Lucy is listed by Chambers & Partners as Band 1 for 
Employment and was nominated as Employment Junior of the Year 
2024 for Legal500 Bar Awards. 

Having been described by Legal 500 as a “future leader at the 
Employment Bar”, Charlene is a ‘go-to’ junior in relation to statutory 
employment work, workplace investigations and organisational culture 
reviews.

Charlene’s cases often involve complex discrimination, whistleblowing 
and/or TUPE claims, and she regularly acts either for or against senior 
executives.  Many of her employer clients are household names. Her 
investigations’ practice often involves sensitive, complex and high profile 
workplace investigations, including grievances, disciplinaries and/or 
appeals, as well as culture reviews of organisations more generally to 
identify and address areas for improvement.  Charlene also accepts 
instructions as a CEDR accredited Mediator and CEDR Accredited 
Workplace Mediator.

Charlene has extensive experience of all aspects of statutory and 
contractual employment law. She has been instructed by both claimants 
and respondents at all stages of proceedings, including successful 
appearances in the EAT and Court of Appeal. She is regularly sought 
out for complex, multi-day unfair dismissal, discrimination, 
whistleblowing and/or TUPE cases.





























Employment Extravaganza 
Garden Leave: Do's and Don'ts

Adam 
Solomon KC 

Call: 1998 | Silk: 2018

Charlotte 
Davies
Call: 2006

Adam is a commercially minded trial advocate, who has appeared as 
lead counsel at every level, from the Commercial Court and King’s 
Bench Division to the Court of Appeal, Privy Council and Supreme 
Court. He is recognised in the directories in respect of all his practice 
areas. He is recommended in Chambers & Partners as a leading KC for 
Commercial Dispute Resolution, Employment and Professional 
Discipline, and in Legal 500 for Offshore, Employment and Professional 
Disciplinary and Regulatory Law. Chambers & Partners describes him as 
“An excellent all-rounder, who combines flair in the courtroom with 
diligence and perseverance.” 

Adam has served as a Board Member of the Bar Standards Board (BSB) 
since 2015 and, before that, for over a decade, Adam was a Trustee 
and Director of Law for All, a charity committed to providing access to 
justice to all.

Adam regularly appears in the High Court in relation to applications for 
injunctive relief, and full trials arising from the employment relationship. 
He is also often instructed in the ET, EAT and Court of Appeal, on 
behalf of both employers and employees, and covers all areas of 
employment litigation, in this jurisdiction and elsewhere. 

Adam has appeared on a number of occasions in the Supreme Court 
on employment matters, including the employment cases of Michalak v 
General Medical Council and Tillman v Egon Zehnder Ltd (the first case 
on restrictive covenants to reach the highest court for over 100 years). 
Most recently, in May 2026, Adam appeared in the Supreme Court in 
the case of Wicked Vision (judgment awaited).
 
Adam now has a total of 26 reported employment cases in the IRLRs, 
in addition to those in the ICRs.

Charlotte is highly rated as a leading senior junior. Her principal
specialisms are in employment and business protection law, and she has
complementary expertise in commercial and partnership law.
Charlotte is well-known not only for her excellent advocacy and legal
knowledge but also for her approachable manner and ability to instil
confidence in clients. She is often chosen as sole counsel against silks
and other senior barristers but is equally adept at working as part of a
counsel team.

Charlotte is known as one of the leading juniors practising in business
protection / employee competition law. She has significant experience
of acting in applications for injunctive relief, in speedy trials and in
standard trials. Her experience covers the range of issues that arise in
this area including enforcement of restrictive covenants, abuse of
confidential information, team moves and breach of fiduciary duties. 
She also has vast experience in statutory employment cases, with a 
particular specialism in discrimination and whistleblowing. She 
frequently 
acts in cases with both High Court and Employment Tribunal elements.

Charlotte has been consistently recognised as a leading junior in
employment law, having been described as “very impressive” 
and “an iron fist in a silk glove” (Chambers and Partners 2026) and 
as “highly intelligent”  with “advocacy far beyond her year of call” 
(Legal 500, 2025).

















Employment Extravaganza 
Lesson's from Guy Carpenter v. Willis RE

Jonathan 
Cohen KC 

Call: 1999 | Silk: 2016

Matthew 
Sheridan
Call: 2000

A KC at just 38 years old, Jonathan Cohen has built his reputation on 
being an outstanding cross-examiner and is often brought in to address 
difficult cases turning on disputed evidence of fact. He is listed in the 
well-known legal directories as a leading commercial dispute resolution, 
civil fraud, partnership and employment silk. In Chambers & Partners, 
he is described as “an awesome cross-examiner, who can really drill 
down to the nuts and bolts of a case” and a practitioner whose 
“expertise and sophistication shine through”.

Jonathan has a crossover commercial dispute resolution, fraud, 
partnership and employment practice almost exclusively consisting of 
heavyweight High Court litigation and claims involving breach of 
fiduciary duty, dishonesty or fraud. His employment experience as a 
junior barrister, when he was twice nominated as Chambers & Partners 
employment junior of the year, gives him a unique understanding of the 
issues raised in civil claims for breach of duty against senior executives, 
directors and partners.

Jonathan has a wealth of experience in applying for and defending 
against injunctions for breach of covenants and infringement of fiduciary 
and confidentiality duties. He is regularly instructed in breach of 
confidence claims and is recognised to be one of the leading 
practitioners in these areas. Jonathan has historically been a leading 
practitioner in the ET and EAT. He was twice nominated as Chambers 
& Partners employment junior of the year. In silk, he remains a force in 
statutory employment law and is instructed in the highest value claims, 
with particular expertise in whistle-blowing and all forms of 
discrimination.

Matthew (Band 1, Chambers & Partners 2026; Tier 1 Legal 500 2026) 
treats every instruction as an opportunity to impress and to build and 
strengthen relationships. He believes in rigorous legal analysis, 
meticulous preparation and well-judged advocacy, whilst also being 
responsive and user-friendly.

Matthew’s High Court practice focuses on business competition with 
an emphasis on confidential information, restrictive covenants, garden 
leave and springboard relief, particularly in a team-move/conspiracy 
context. He also acts in commercial disputes and has acted recently in a 
substantial fraud claim and in claims arising from business sale 
agreements and breach of commission agreement. Matthew’s Tribunal 
practice focuses on complex discrimination/victimisation claims, 
whistleblowing, and employee/worker status.

Matthew has considerable experience of acting in business competition 
cases (particularly in relation to applications for injunctive relief). He 
has expertise in relation to abuse of confidential information/database 
rights, enforcing restrictive covenants, springboard relief, diversion of 
business opportunities and all of the other issues which arise in the 
context of team-moves. 

Matthew was nominated for Employment Junior of the Year 2025 by 
Legal 500, What the directories say:

“Matthew Sheridan is really clever, technically excellent, very 
experienced, and produces spot-on drafting. He really is the full 
package.” Chambers & Partners 2026 (Band 1)
“Matthew Sheridan is really, really sharp and a very technical lawyer. His 
strength is in technical analysis.” Chambers & Partners 2026 (Band 1)
















